Work Place Harassment and Violence Prevention Regulations (Regulations)
Harassment and Violence Notice of Occurrence Resolution Process*

Principal Party -
START

I Is it harassment and
violence?

I A Notice of occurrence must
contain the following

X information:

I (a) the name of the principal
party and the responding party,

: if known;

I (b) the date of the occurrence;

and
: (c) a detailed description of the
I occurrence

Regulations 16
Within 7 days

Do you and the designated recipient agree
I that the occurrence does NOT meet the

definition of harassment and violence?
—No later than 45 days after the notice of occurrence—

Regulations 23(3)
Negotiated resolution, conciliation, and
investigation can run in parallel until the
investigator has provided their report. The
employer or designated recipient must
provide you with monthly updates
regarding the status of the resolution

process.
Regulations 25(2) & 34
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*This is an overview to explain the process and should
. not be used in place of the provisions of the Regulations
v or any internal organizational processes or policies.
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